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No. A-12018/6/2023-Estt-l
Government of lndia

M/o Personnel Pensions & Public Grievances
Department ol Personnel & Training

Stafl Selection Commission
(Establishment-l Section)

Block 12, CGO Complex,
Lodhi Road, New Delhi

Dated: - 27th September, 2023

NOTICE

Staff Selection Commission has decided to frame the Recruitment Rules for the
post of Accountant and Accounts Officer. Accordingly, draft Recruitment Rules for
Accountant and Accounts Officer, based on the Model RRs of DoPT, have been
prepared. The RRs are being placed on the website of the Commission for the
comments of the stakeholders in accordance with DoPT's OM No. AB-740\716L12008-
Estt.(RR) dated 13/10/2015.

2. Therefore, all the stakeholders are requested to offer their comments, if any,
within 30 days of placing these RRs on the website of the Commission.

l/391f/2023

#ff*
Under Secretary(Estt.l)

Encl: Draft RRs

C---"'-



ITO BE PUBLISHED IN THE GAZETTE OF INDIA, EXTRAORDINARYPART II,
SECTTON 3, SUB_SECTTON (i)I

Government of India
Ministry personnel, public Grievances and pensions

(St#f Selection Commission)

Notification

New Delhi, the 2023.

G.s.R. --- In exercise of the powers conferred by proviso to articre 309 of theConstitution :o9 i" super-session of the sta-ff seteciion Commissiory AccountuntRecruitment Rules, 1982 and Accounts officer Recruitment Rules, 200g except as
Jespects, things done or omitted to be done before such ,rp".-r"rriory the president
hereby makes the followin_g rules regurating the method of i"..rit-# to ii," port orAccountant and Accounts officer in the staff-serection Commissiory namery:- '

1' short title and. commencement. - (i) These rutes may be cared Accountant
and Accounts Officer Recruitment Rules, 202g.

(ii) They shall come into force on the date of their publication in the
Official Gazette.

Number of posts, classification and rever in the pay mafrix. - The numberof said posf its classificatiol 19 r"_r9r in the pay matrix rerating thereto, shar be asspecified in columns e) to (4) of the Schedule u*"*"d to these rules.

3' Method of recruitment, age limit, qualifications etc. - The method ofrecruitment, age-limi! educationar qualifications und othe. matters ,"ru;;; io tL ,riapost shall be as specified in corumns (s) to (13) of the aforesaid schedure.

4. Disqualification. _ No person, _

a. who has entered into or contracted a marriage with a person having a spouseIiving, or
b' who' having a spouse riving, has entered into or contracted a marriage with anypersorL

shall be eligible for appointment to the said posts:



Provided that the Certral Gov-ernment may, if satisfied that such marriage ispermissible under the personar raw applicabre to such a person u"a ** 
"irr". frr,y aothe marriage and that there are other grounds for so doing, exempt any person iom theoperation of this rule.

5' Power to rerax. - \Arhere the Centrar Government is of the opinion thatit is necessary or expedient so to do, it may, by order and for reasons to be recorded inwriting and in consultation with the Union putlic service Commissiory rerax any of theprovisions of these rules with respect to any class or category of persons.

- savings. - Nothing in these rures shal affect reservations, reraxation ofageJimit and other concessions required to be provided for the scheduled Castes, thescheduled Tribeg Ex-servicemen and other speciar categories of persons in accordancewith the orders issued by the centrar Governrnent fro* ti*" to time in this regard.



RECTRUITMENT RULES FOR THE POST OF ACCOUNTS OFFICER

Name of
post

No. of posts Classification Scale of pay Whether selection post or
non-selection post

L 2 3 4 5
Accounts
Officer

(sJ* (2023J

+(subject to variation
dependenton workload.J

General Central
Service, Group B,

Gazetted,
Non-Ministerial

Level-7 (Rs.44,900
- 1,42,400)

Not Applicable



Age limit
direct recruits

for Educational and other
qualifications required
for direct recruits

Whether age and
educational
qualifications
prescribed for
direct recruits will
apply in the case
of promotees

Period of
probation, if any

Method of
recruitment
whether by direct
recruitment or by
promotion/or by
deputation/ and
percentage of posts
to be filled by
various methods

6 7 8 9 10
Not applicable Not applicable Not applicable Not applicable Promotion failing

which by
deputation



In case of
promotion/dep
grades
promotion/dep
to be made

recruitment by
utation/absorption,
from which
utation/absorption

what is itsIf a DPC exists,
to be consulted in making
recruitment

mstances in which UpSC isCircu

t1. L2

Accountant in pay Level-6 with 5
years regular service in the grade

Note 1:
Where juniors who have completed
their quali$zing or eligibility service
are being considered for promotion,
their senior shall also be considered
provided they are not short of the
requ.isite. qualiguing or eligibility
service by more than half oi sucl
qualigring or eligibility service or 2
years, whichever is less and havesuccessfully completed their
probation period for promotion to the
next higher grade along with their
juniors who have already completed
such qualifiring or eligibility service.

Note 2r
For . the purpose of computing
minimum quali$ring serviCe fo

Promotion

uary,

ro otim o thep n, ceservr nre rede d on
re bas s bgular an ffio eC rv ort r to 1p

nal ro the da te fro
h ch eth revi sed structure based

Deputy Secretary (AdminJ -
Chairman
Under Secretary (Budget &
AccountsJ - Member
Under Secretary (Estt.lJ _
Member

ID

(ii)

[iii)

to be consulted
making appointment through
promotion.

UPSC while

composition

13

2006



entral Pay Commission
recommendations has been extended,shall be deemed to be service
rendered in the corresponding pay or
pay scale extended based 

- 
on

the recommendations
of the Pay Commission.
[To be omitted if promotion is not
one of the methods of recruitment)

a) officers under
Government:-
iJ holding analogous posts on regularbasrs in the parent
cadre/department or
ii) with 5 years' service in the grade
rendered after appointment thereto
on regular basis in pay Level_S orequivalent in the parent
cadre/department; and
b) Possessing any one of the
following qualifications: -

i) A pass in the SAS or equivalent
examination conducted by any oneof the Organized Accounts
Departments of the Central
Government;

the Central

on the Sixth C

Deputation



ii) Successful completion of training
in the Cash and Accounts Work inthe ISTM or equivalent training
course and a minimum of 3 years
experience in Cash, Accounts and
Budget work.

Note-1
The departmental officers in the
feeder category who are in the direct
line of promotion shall not be eligible
for consideration for appointmenl on
deputation. Similarly, the
deputationists shall not be eligible for
consideration for appointment by
promotion.

Note-2
The period of deputation including the
period of deputation in another ex_
cadre post held immediately
preceding this appointment in the
Same or Some other
organization/department of the
Central Government shall ordinarily
not exceed three years.
The Maximum age limit for
appointment by deputation shall be
'Not exceeding 56 years, as on the
last date of receipt of applications



For the purpose of appointment on
deputation or absorption basis, the
service rendered on a regular basis
by 

^a_n 
officer prior to 1-"t January,2006 (the date from which the

revised pay structure based on theSixth Central pay Commission
recommendation has been extended)
shall be deemed to be seryice
rendered in the corresponding grade
pay or pay scale extended based onthe recommendations of the pay
commission except where there ha-s
been merger of more than one pre_
rwised scale of pay into one grade
with a common grade pay or pay
scale and where this benefit wiil
extend only for the post(s) for which
that grade pay or pay scale is the
normal replacement grade without
any upgradation.

Note 3:



REC'TRUITMENT RULES FOR THE POST OF ACCOUNTANT

Name of post No. of posts Classification Scale of pay Whether selection
post or non-selection
post

1 2 3 4 5
Accountant (e) (2023)*

+fsubject to variation
dependent on workload.)

General Central
Service, Group
'B', Non-
Gazetted,
Ministerial

Pay Level
(Rs.35,400
7,L2,400')

2
Not Applicable



Age limit
direct recruits

for Method of
recruitrrent
whether bY direct
recruitrnent or bY
promotion/or bY
deputation/ and
percentage of
posts to be filled
by various
methods

Educational and other
qualifications required
for direct recruits

Whether age and
educational
qualifications
prescribed for
direct recruits will
apply in the case
of promotees

Period of
probation, if any

6 7 I 9
30 Years

[Relaxable for
Government
servants upto 5
years in accordance
with the
instructions or
orders issued by
the Central
Government.J

Note: The crucial
date for
determining the age
limit shall be the
closing date for
receipt of
applications from
candidates in India
(and not the closing
date prescribed for
those in Assam,

irect RecruitmentEssential
(D Degree of a
recognized
University/lnstitute.
tii) 2 years experience
in Cash, Account and
Budget work in a
Government Office/
PSU/Autonomous body/
statutory body.

Note 1: Qualifications
are relaxable at the
discretion of the Staff
Selection
Commission/Competent
Authority for reasons to
be recorded in writing,
in case of candidates
otherwise well qualified.

Two years
10

Not applicable



Meghalaya,
Arunachal Pradesh,
Mizoram, Manipur,
Nagaland, Tripura,
Sikkim, Ladakh
Division of Jammu
& Kashmir State,
Lahaul and Spiti
District and Pangi
Sub-Division of
Chamba District of
Himachal Pradesh,
Andaman Nicobar
Islands or
LakshadweepJ

Note 2: Qualification
regarding experience is
relaxable at the
discretion of the Staff
Selection
Com m iss ion/Competent
Authorigz in the case of
candidates belonging to
the Scheduled Castes or
Scheduled Tribes if, at
any stage of selection
the Staff Selection
Commission/Competent
Authority is of the
opinion that sufficient
number of candidates
from these communities
possessing the requisite
experience are not likely
to be available to fill up
the posts reserved for
them.



In case of recruitment by
promotion/deputation/absorption,
grades from which
promotion/deputation/absorption
to be made

If a DPC exists, what is its
composition

Circumstances in which UPSC is
to be consulted in making
recruitment

IL L3
Not applicable Group B Departmental Confirmation

Committee (for confi rmationl

(D Deputy Secretary (AdminJ -
Chairman

(i0 Under Secretary @udget &
Accounts) - Member

(iii) Under Secretary [Estt.lJ -
Member

Not applicable
L2


