








with the interests of the Staff Selection Commission/ Government of India , his/her 

services will be liable for discontinuation without assigning any reason. 

            (3) The individual Consultant shall not advertise or otherwise make public for purposes of         

commercial advantage that it has a contractual relationship with Staff Selection Commission, 

nor shall the Consultant, in any manner whatsoever, use the name, emblem or official seal of 

Staff Selection Commission, or any abbreviation of the name of Staff Selection Commission, in 

connection with its business or otherwise without the written permission of Staff Selection 

Commission. 

  Any violation in the above matter will be dealt as per prevailing Government norms. 

 

13. Conflict of Interest:   

The Consultant appointed by this office, shall in no case represent or give opinion or advice 

to others in any matter which is adverse to the interest of the Commission. No Consultant 

would be permitted to take up any other assignment during the period of Consultancy.  

 

14. Termination of engagement:  

 

The Commission may terminate the services of the Consultants, if:  

 

- The Consultant is unable to accomplish the assigned works.  

- Quality of the accomplished work is not to the satisfaction of Commission.  

- The Consultant fails in timely achievement of the milestones as decided by 

the Commission.  

- The Consultant is found lacking in honesty and integrity.  

- A government official is posted who could do the Consultant's job.  

- The requirement of Consultant for the work assigned ceased to exist.  

- The undertaking given by the Consultatnt is found false.  

- The Consultant completes 5 years of retirement.  

 

The services can be terminated by giving fifteen days' notice in writing from either side. The 

termination will be without prejudice to either party's rights accrued before termination.  

 

15. Accident, Injury, etc., during the period of engagement:  

The Commission shall not be responsible for any loss, accident, damage, injury suffered by 

the Consultant whatsoever arising in or out of the execution of his work, including travel.  

 

16. Rights of the Staff Selection Commission:  

The Commission reserves the right to cancel and not to proceed in the matter for 

engagement of Consultants at any stage without giving any reason, whatsoever.  

***** 

 

 

 

 



ANNEXURE-II  

APPLICATION FOR CONSULTANT IN THE STAFF SELECTION COMMISSION (NR) 
Recent 

passport 
size 

photograph. 
 

 
 

1. Full Name  
 

 

2 Father's/ Husband's Name  
 

 

3 Date of Birth   
4 Age as on the closing date of  

Application (in years and months) 
 

5 Contact Details  Mobile  
Email ID  

6 Address for communication  
 

 

7 Date of joining Govt. service  
 

 

8 Date of retirement. 
 

 

9 Date of Retirement and the post and level from which 
retired (Please enclose a copy of the retirement  
order)  

 

10 Name of the Ministry/ Department/ Organisation 
from which retired  
Last Pay drawn (Please enclose copy of LPC) 

 

11 Qualifications.  

12 PPO No. (Please enclose a copy)  
 

 

13 Brief Particulars of experience (A separate sheet 
may be annexed) 

 

I hereby declare the particulars furnished above are true and correct to the best of my knowledge 
and belief. I understand and agree that in the event of any information being found false OR 
incorrect/ incomplete or ineligibility being detected any time before OR after selection, my 
candidature is liable to be rejected and I shall be bound by the decision of the Staff Selection 
Commission. I accept the terms and conditions for engagement as Consultant (IT).  
 
 
Place:...................  
Date:…………… 

                                                                                                                  Signature: …………………  
                      Name:………………… 


